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I\/IEETS PrOJect Background

« Sponsored by the Office of Policy Development
and Research (OPDR) and the Business Relations
Group (BRG) of the U.S. Department of Labor,
Employment and Training Administration
(DOL/ETA)

« Uses data as a tool in the BRG mission of making
the publicly funded side of the workforce
development system more responsive to the needs
of business

e Promotes the Local Employment Dynamics
(LED) data program as bringing valuable new
Information to a demand driven approach to
workforce development

The Jacob France Institute
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How MEETS Operates

Learning & Parformance

« Managed by the Jacob France Institute

o 5 state LMI shops and 10 pilot local workforce
areas are partners

 JFI designs and produces (LED)-based products- in
consultation with state LMI shops- for use by local
customers

« Refinements made based on state and local
feedback, with the goal of being able to respond to
customized local data requests

The Jacob France Institute
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Pasco-Hernando, FL Data Need

 More detailed worker retention data for the healthcare
Industry

MEETS assignment & approach:

e Look at how many hires in healthcare go on to attain
“stable” employment (at least a full quarter/3 months);

e Examine patterns in age groups, industry sub-groups,
and at state level

SEE INDUSTRY RETENTION PROFILE ON MEETS
WEBSITE FOR ADDITIONAL DETAIL

The Jacob France Institute 4
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Retention in Healthcare increased markedly in 2003

m New Hires
O Stable New Hires

14,822

14,126 13,730

7,593

6,496 S1%

46%

6,232
45%

2001 2002 2003

Source: Local Employment Dynamics, 2005
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B New Hires
O Stable New Hires

3,213 3,220
3,116
2,838 2,803 2,826
1,994 2,005 1,943
1,553 1,536 1,554
48% 54% 48%
1,2?4 1,2215 1,200 1163 1,2214 1,2047
63% 40% 42% 58% 44% 64%
Offices of General Nursing Care Offices of General Nursing Care Offices of General Nursing Care
Physicians Medical and Facilities Physicians Medical and Facilities Physicians Medical and Facilities
Surgical Surgical Surgical
Hospitals Hospitals Hospitals
2001 2002 2003
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Workers >45 had largest increase in retention in 2003

0,
W 2001 >7% Sehk

0 2002 51% 52%
B 2003

52%
50%

42%

38%
35%

<25 25-34 35-44 45-54 >54

Source: Local Employment Dynamics, 2005
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Pasco-Hernando healthcare retention findings to
take to business partners

« Locally, retention in healthcare increased in 2003,
pased on both annual and quarterly data

* Improved retention driven in part by solid increases In
two major industry groups

* |In comparing age groups, retention has been driven in
part by workers over 45

e Compared with Florida, Pasco-Hernando seemed to
“catch up” Iin 2003, suggesting the increased retention
was due to local factors

The Jacob France Institute
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Preview of MEETS Healthcare Brief
(Montgomery County, MD)

Montgomery County, Maryland: Healthcare Employment Highlights

* Highlights of industry =
composition >
e Comparison of hiring

emplorment i3 distributed among physician, dentise,
i'::::a:::: chiropractor, opromerist, and menral health
sarvices peofezsional offices, physical and ocenpational zpeech
thegapists, outpatent cage facilities, home healtheare
and med:eal d ie labosator 1l included in
the Ambnlatory Healtheare Services sub-sector.
Nearly one third of healtheare workess are emploved
in Hospitals, with the remainmg 24%: employed in

= = - ety Nussing 8 Residential Care Facdities.
a,Ct I V I ty a n n et J O 0473 B Hew Hires ANNUAL HIRES AND NET GROWTH/LOSS
@ Net Job GrowthiLoss WITHIN HEALTHCARE

Almost half of Montgomery Conaty healthcare new

g r OWt h/ I O SS T hires in the vear shown were m Ambulatory Health-
care Sermices. Although Nursing 8 Resdential Cage
Facilities was the smallest sub-sector in terms of

employment, it outpaced Hospitals in new hires by

v

30% for the year, and also feamsed much more solid

- =
» Breakdown of hiring b SR
Ambulatory health Nursingand  the net employment growth or loss in each suh-

care services Hos pitals residential care  sector, and the ratio of new hises to job growth was

= LED Brata for 200 22:1 for the industry as a whole.
demographics (age & e m e e
= HFemale . HEALTHCARE BY GENDER AND AGE
5 = Fifry-one percent of new hires in Montgomery
e n d e r _ = 384 o0 25 o Couaty’s healtheare industey are between 25 and 44
g » 3 Fak] o 205 1" vears ald. Across all age gronps, women represent
£ 77% pescent of new hires in healtheare. Gender and
=

@1 2 5 B4 455 5 age mux v:u.res among the healthcare sub-secm‘ls {not
shown here), and even more so at the oceupational

e Sample of occupational S
prevalence and
earnings (not LED) .

These statewide project:ons highlisht twa facets of
healthease employment: 1) Some ocevpations m the
healtheare industey are not fonad i this mdusey
alone, such as receprion and information clerks; and
2} seenpational easnings vary widely. The highlishe
chosen for this page are intended for nze i

narrowing further inguiries locally.

e 12 alsces Decopwicrs: Swtcs Wantard D,
L} Do of L

vt o L,
Ussrvarg & igiaton S5 ashet Aoyt § whoatzn (CLMAL)

MEETS Brief MCM.2005-2
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For More Information:

Project MEETS
Jeff Gabriel, Project Manager
The Jacob France Institute,
University of Baltimore
(410) 837-5276, jgabriel@ubalt.edu
www.ubalt.edu/|fi/meets

The Jacob France Institute
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