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Fall 2021 was a unique semester, as the Career
and Internship Center continued to innovate and
adapt to engage with students virtually due to
the ongoing pandemic. Items reported in this End
of Semester Report include activity surrounding:
Career Coaching, Technology and Social Media,
Employer Relations, and Programming.
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CAS = College of Arts & Sciences
CPA = College of Public Affairs
MSB = Merrick School of Business
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CIC moved forward with
implementing a tiered
categorization to tracking
employer engagement.




